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Horse SA Disability Action Plan
A five step process to establish a Disability Action Plan for Horse SA
Step 1: Self- Assessment

Step 2: Consultation Checklist
Step 3: Consultation Questions
Step 5: Writing the Disability Action Plan

Step 4: Monitor & Review

Horse SA
PO Box 20 Wayville SA 5034

www.horsesa.asn.au 

CREDIT:  http://www.officefordisability.vic.gov.au/disability_action_plans.htm 

Contents
About Horse SA:  Horse SA is a not-for-profit organisation which provides a voice for horse owners and organisations.  

Horse SA has, as a key goal, to make sure horses are a valued part of our Australian culture, community and business life. The organisation works at all levels of government through to grass roots horse owners to achieve that goal. The key areas of focus include recreational trails, community development, horse health & welfare, road safety, workforce development, horse keeping & the environment.  Visit www.horsesa.asn.au 

Purpose: The purpose of this Disability Action Plan is to ensure that Horse SA continues to be an inclusive organisation throughout its operations from communication through to events and volunteerism. This includes access to membership, venues, education and activities. 
Act:  Disability Discrimination Act 1992 http://www.comlaw.gov.au/Details/C2011C00747/Html/Text#_Toc303846989

Introduction by Chairperson (to be inserted)

Step 1: Self- Assessment
	Meet Legal requirements 
	Tick
	Actions Identified
	Who
	Completed

	· Reducing barriers to persons with a disability accessing goods, services and facilities


	
	Large font options on websites

Public transport options on event flyers

	JF

	By April 2012


	· Reducing barriers to persons with a disability obtaining and maintaining employment

	
	Horse SA equal opportunity policy
	
	Policies online under

“About Horse SA”

www.horsesa.asn.au 

	· Promoting inclusion and participation in the community of persons with a disability


	
	Public transport options on event flyers. Select event venues with disabled access or must state that it does not and to contact Horse SA for alternative arrangements
	Add to event planner
	By April 2012

	· Achieving tangible changes in attitudes and practices which discriminate against persons with a disability


	
	Self- audit communication options
Self-audit event information flyers

	JF
	By April 2012

	Have you made arrangements to lodge your DAP with the Australian Human Rights Commission? †


	
	After first round of consultation is completed with members
	JF
	By June 2012

	Inform Horse SA members about the DAP

	
	Plan to be put online at www.horsesa.asn.au and added to fortnightly e-news
	JF
	By June 2012


† The Australian Human Rights Commission has a register of DAPs. http://www.hreoc.gov.au/disability_rights/action_plans/effective_plan/effective_plan.html
Step 2: Consultation Checklist
	Consultation List
	Tick
	ACTION
	WHO
	COMPLETED

	Allow time for consultation


	
	Early February to the end of March 2012
	JF
	End of March 2012

	Consult with people with a disability as part of the development of the Horse SA DAP

	
	Include Members, staff, volunteers, ORS, RDA and other agencies 
	JF
	By April 2012

	Include consultation with people with a disability as part of the on-going monitoring and evaluation of the  Horse SA DAP

	
	Document involvement. 
Create disability rep on commitee or for consultation purposes
	JF
	By April 2012

	Provide a variety of ways for people to give feedback on the development of your DAP?


	
	Yes, to form part of consultation process
	JF
	By April 2012


Step 3: Consultation Questions - Provide your feedback
	Items

	Tick
	What are your thoughts? 

How can things be improved?

	MEMBERSHIP: Are there any barriers that you are aware of that may prevent people with a disability from accessing our services?

	
	

	PHYSICAL ACCESS:  Are there any physical barriers that you are aware of that may prevent people with a disability accessing our services? 
there
	
	

	COMMUNICATION: Are there any communication barriers that you are aware of that may prevent people with a disability accessing our services?

	
	

	POLICIES: Are there any gaps in the policies or procedures that you may be aware of that could prevent people with a disability from accessing our services?

	
	

	ANY OTHER COMMENTS: Are there any other barriers you have identified that may prevent people with a disability from accessing our services?

	
	


Step 4: Writing the Disability Action Plan
	Goal

	Tick
	Action items linked to outcomes for people with a disability
	Who
	Date

	Membership: 

	
	To be completed after consultation
	JF
	By April 2012

	Physical Access:

	
	As above 
	JF
	By April 2012

	Communication:

	
	As Above
	JF
	By April 2012

	Policy:

	
	As above
	JF
	By April 2012

	Other Items:

	
	As above
	JF
	By April 2012


Step 4: Monitor & Review
	Monitoring and Review

	Tick
	Action
	Who
	Date

	Horse SA Management Committee to review the plan each year.
Step 4: Writing the Action Pl
	
	Feedback methods may include review of complaints, surveys, interviews, congratulations or or other methods
	Horse SA MC 
	June 2013

	Disability Action Plan to note where improvements have been made 

	
	
	Horse SA MC
	June 2013

	Include list of who was consulted (members, staff, volunteers, RDA, ORS)
	
	
	Horse SA MC
	June 2013


No action required





Feedback wanted





Further action needed
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